
Updated 6/6/2016 
 

SLOCEA 
 

MOA January 1st, 2015 – June 30th, 2016 

Cost of Living / Salary 
Adjustment: 

1/15  2% 
1/16  2% 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes 
from another CalPERS Agency, or an agency with reciprocity with CalPERS 
and has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New 
Member is an employee who has never worked for a CalPERS Agency (or an 
agency with reciprocity with CalPERS), or who has worked for a CalPERS 
Agency but had a break in service longer than 6 months. 
2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

1st Tier: 8 % pre-tax 
2nd Tier: 7% pre-tax 
3rd Tier: 50% pre-tax (Currently 6.25%) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours 

6-10 years  120 hours 
11-20 years  144 hours 
21+ years  160 hours  

Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Family Leave 6 days (48 hours) 7 days (56 hours) if family member is a part of the household 
and is hospitalized. 

Supplemental 
Retirement [401(a)]: 

 
No 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution  
(2016 Rates): 

Opt Outs: $200 
Emp Only: $517 
Emp +1: $1,023 
Emp +2: $1,383 
“Grandfathered”: $790 
*50%/50% cost 
sharing 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 15 years 
20% after 20 years 
25% after 25 years 
30% after 30 years 
30% upon death prior to 
retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: $35 per pay period 

Uniform Allowance: Uniforms provided if 
required 

Car Allowance: No 

LTD Insurance: 
 

Association Plan, 66. 
2/3% of salary up to 
$5,000 (max benefit 
$3,333) per month; 30 
day waiting period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual Administrative 
Leave: 

 
No 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

  



Updated 6/6/2016 
 

Confidentials 
 

Resolution January 1st, 2015 – December 31, 2016 

Cost of Living / Salary 
Adjustment: 

1/15  2% 
1/16  2% 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes 
from another CalPERS Agency, or an agency with reciprocity with CalPERS 
and has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New 
Member is an employee who has never worked for a CalPERS Agency (or an 
agency with reciprocity with CalPERS), or who has worked for a CalPERS 
Agency but had a break in service longer than 6 months. 
2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

1st Tier: 8 % pre-tax 
2nd Tier: 7% pre-tax 
3rd Tier: 50% pre-tax (Currently 6.25%) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours 
6-10 years  120 hours 
11-20 years  144 hours 
21+ years  160 hours  

Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Family Leave 6 days (48 hours) 7 days (56 hours) if family member is a part of the household 
and is hospitalized. 

Supplemental 
Retirement [401(a)]: 

 
No 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 
“Grandfathered”: $790 
* 50%/50% cost 
sharing 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 15 years 
20% after 20 years 
25% after 25 years 
30% after 30 years 
30% upon death prior to retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: No Car Allowance: No 

LTD Insurance: 
 

Group Plan, 66. 2/3% 
of salary up to $5,000 
(max benefit $3,333) 
per month; 30 day 
waiting period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual Administrative 
Leave: 

 
12 hours annually 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

 
  



Updated 6/6/2016 
 

Management 
 

Resolution January 1st, 2015 – December 31st, 2016 

Cost of Living / Salary 
Adjustment: 

1/15  2% 
1/16  2% 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes 
from another CalPERS Agency, or an agency with reciprocity with CalPERS 
and has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New 
Member is an employee who has never worked for a CalPERS Agency (or an 
agency with reciprocity with CalPERS), or who has worked for a CalPERS 
Agency but had a break in service longer than 6 months. 
2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

1st Tier: 8 % pre-tax 
2nd Tier: 7% pre-tax 
3rd Tier: 50% pre-tax (Currently 6.25%) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours 

6-10 years  120 hours 
11-20 years  144 hours 
21+ years  160 hours  

Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Family Leave 6 days (48 hours) 7 days (56 hours) if family member is a part of the household 
and is hospitalized. 

Supplemental 
Retirement [401(a)]: 

City contributes 1% of 
salary; Mandatory 
Employee contribution 
between 0-14% 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 
“Grandfathered”: $790 
* 50%/50% cost sharing 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 20 years 
25% upon death prior to 
retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: Provided by City if 
required 

Car Allowance: No 

LTD Insurance: 
 

Group Plan, 66 2/3% of 
salary up to $11,250 
(max benefit $7,500) 
per month; 30 day 
waiting period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual Administrative 
Leave: 48 hours annually 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

  



Updated 6/6/2016 
 

Department Heads 
 

Resolution January 1st, 2015 – December 31st, 2016 

Cost of Living / Salary 
Adjustment: 

1/15  2% 
1/16  2% 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes 
from another CalPERS Agency, or an agency with reciprocity with CalPERS and 
has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New 
Member is an employee who has never worked for a CalPERS Agency (or an 
agency with reciprocity with CalPERS), or who has worked for a CalPERS 
Agency but had a break in service longer than 6 months. 2% @ 62, three year 
final compensation 

PERS Retirement 
Member Contribution 

1st Tier: Non-sworn: 8 % pre-tax / Sworn: 9% pre-tax 
2nd Tier: Non-sworn: 7% pre-tax / Sworn: 9% pre-tax 
3rd Tier: 50% pre-tax (Currently 6.25% for Non-sworn and 12.25% for Sworn) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  120 hours 

6-10 years  120 hours 
11-20 years  144 hours 
21+ years  160 hours  

Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Family Leave 6 days (48 hours) 7 days (56 hours) if family member is a part of the household 
and is hospitalized. 

Supplemental 
Retirement [401(a)]: 

City contributes 2% of 
salary; Mandatory 
Employee contribution 
between 0-14% 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 
“Grandfathered”: $790 
* 50%/50% cost sharing 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 20 years 
25% upon death prior to 
retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: Police Chief $1,000 
annually; Fire Chief $825 
annually 

Car Allowance: Police and Fire Chiefs assigned 
cars; all others $236 per month 

LTD Insurance: 
 

Group Plan, 66 2/3% of 
salary up to $11,250 
(max benefit $7,500) per 
month; 30 day waiting 
period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual Administrative 
Leave: 

 
80 hours annually 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

 



Updated 6/6/2016 
 

 
City Manager 

 

Contract January 1, 2010 to present 

Cost of Living / Salary 
Adjustment: 

1/15  2% 
1/16  2% 

PERS Retirement: 
(1st Tier Employees) 
 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes 
from another CalPERS Agency, or an agency with reciprocity with CalPERS 
and has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New 
Member is an employee who has never worked for a CalPERS Agency (or an 
agency with reciprocity with CalPERS), or who has worked for a CalPERS 
Agency but had a break in service longer than 6 months. 
2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

8% paid by employee pre-tax 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 160 hours  
Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Supplemental 
Retirement [401(a)]: 

City contributes 3.5% 
of salary; Mandatory 
employee contribution: 
11.5% 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 20 years 
25% upon death prior to retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: No Car Allowance: $450 per month 

LTD Insurance: 
 

Group Plan, 66 2/3% 
of salary up to 
$11,250 (max benefit 
$7,500) per month; 30 
day waiting period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual Administrative 
Leave: 

 
80 hours annually 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

 
 



Updated 6/6/2016 
 

 
City Attorney 
 

Contract January 1, 2010 to present 

Cost of Living / Salary 
Adjustment: 

7% salary adjustment effective 4/9/2015 
 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the 
City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes from 
another CalPERS Agency, or an agency with CalPERS and has no break in service 
longer than 6 months. 

2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New Member 
is an employee who has never worked for a CalPERS Agency (or an agency with 
reciprocity with CalPERS), or who has worked for a CalPERS Agency but had a break 
in service longer than 6 months. 

2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

8% paid by employee pre-tax 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death 
Benefit; conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours 

6-10 years  120 hours 
11-20 years  144 hours 
21+ years  160 hours  

Maximum Accrual: 2 times annual 
Cash Out: 40 hours once annually in December 

Supplemental 
Retirement [401(a)]: 

City contributes 3.5% 
of salary; Mandatory 
employee contribution: 
4.5% 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 

Sick Leave Cash 
Out at Retirement:  

 

10% after 10 years 
15% after 20 years 
25% upon death prior to retirement 

Dental Insurance: 
 

Delta Dental / DPO, 
Delta Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: No Car Allowance: $250 per month 

LTD Insurance: 
 

Group Plan, 66 2/3% 
of salary up to 
$11,250 (max benefit 
$7,500) per month; 30 
day waiting period 

Section 125 
Flexible Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; 
up to $5,000 for dependent care 
expenses. 

Annual 
Administrative 
Leave: 

80 hours annually 

Holidays: 

 
Holiday Leave: 

13 days 
 
No 

 
 



Updated 6/6/2016 
 

SLOPOA 
 

MOA January 1st, 2016 – June 30th, 2018 

Cost of Living / 
Salary Adjustment: 

1/16  2% Increase 
7/16  1% Increase 

1/17  2% Increase 
7/17  1% Increase 

1/18 1% Increase 

PERS Retirement: 
(1

st
 Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the City of San 
Luis Obispo as a CalPERS member. 
Non-Sworn 2.7% @ 55, one year final compensation 
Sworn 3% @ 50, one year final compensation 

PERS Retirement: 
(2

nd
 Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes from another 
CalPERS Agency, or an agency with reciprocity with CalPERS and has no break in service 
longer than 6 months. 
 Non-Sworn 2% @ 60, three year final compensation 
 Sworn 2% @ 50, three year final compensation 

PERS Retirement: 
(3

rd
 Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New Member is an 
employee who has never worked for a CalPERS Agency (or an agency with reciprocity with 
CalPERS), or who has worked for a CalPERS Agency but had a break in service longer than 6 
months. 
 Non-Sworn 2% @ 62, three year final compensation 
 Sworn 2.7% @ 57, three year final compensation 

PERS Retirement 
Member Contribution 

Non-Sworn 1
st
 Tier: 11 % pre-tax 

Non-Sworn 2
nd

 Tier: 10% pre-tax 
Non-Sworn 3

rd
 Tier: 50% pre-tax (Currently 6.25%) 

Sworn 1
st
 Tier: 12 % pre-tax 

Sworn 2
nd

 Tier: 12% pre-tax 
3

rd
 Tier: 50% pre-tax (Currently 12.25%) 

Retirement, cont. 
Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death Benefit; 
conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours                  6-10 years  120 hours 

 11-20 years  144 hours            21+ years  160 hours  
Maximum Accrual 2 times annual  
Cash Out: 80 hours once annually in Dec. 

Holiday Leave: 
Shift employees earn 4.33 hours semi- monthly, paid for 2 hours bi-weekly. Remainder 
advanced as holiday leave. Can cash out up to 1/4 of leave quarterly, any remaining balance at 
end of year paid to the employee. 

Supplemental 
Retirement: 

 
No 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $559 
Emp Only: $587 
Emp +1: $1,066 
Emp +2: $1,406 
* 50%/50% cost sharing 

Section 125 
Flexible 
Spending 
Accounts: 

Up to $2,500 annually for unreimbursed 
medical expenses; up to $5,000 for 
dependent care expenses. 
 

Dental Insurance: 
 

Delta Dental / DPO, Delta 
Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no maximum 

Health Insurance: CalPERS Plans Bilingual Pay: $100 per pay period 

Uniform Allowance: No Car Allowance: No 

LTD Insurance: 
 

Association plan for sworn; 
Non-sworn, 60% of salary up 
to $3,333 (max. benefit 
$2000) per month; 90 day 
waiting period 

Sick Leave 
Cash Out at 
Retirement:  
 

20% after 20 years  25% after 25 years 
30% after 30 years  75% with job-related 
disability retirement (up to 1000 hours) 50% 
upon death prior to retirement 

Annual 
Administrative 
Leave: 

No Holidays: 13 days 

 
  



Updated 6/6/2016 
 

SLOFFA 
 

MOA January 1st, 2012 – December 31st, 2015 
Cost of Living / 
Salary Adjustment: 

1/12  0% 
1/13  0% 

1/14  0% 
1/15  0% 

PERS Retirement: 
(1st Tier 
Employees) 

Employees hired prior to 12/06/12 (08/30/12 for Sworn Fire) and employees   that previously 
worked for the City of San Luis Obispo as a CalPERS member. 

 Non-Sworn 2.7% @ 55 one year final compensation  
 Sworn 3% @ 50 one year final compensation 

PERS Retirement: 
(2nd Tier 
Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes from another 
CalPERS Agency, or an agency with reciprocity with CalPERS and has no break in service 
longer than 6 months. 

 Non-Sworn 2% @ 60, three year final compensation 
 Sworn 3% @ 55, three year final compensation 

PERS Retirement: 
(3rd Tier 
Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New Member is an 
employee who has never worked for a CalPERS Agency (or an agency with reciprocity with 
CalPERS), or who has worked for a CalPERS Agency but had a break in service longer than 6 
months. 

 Non-Sworn 2% @ 62, three year final compensation 
 Sworn 2.7% @ 57, three year final compensation 

PERS Retirement 
Member 
Contribution 

Non-Sworn 1st Tier: 8% pre-tax 
Non-Sworn 2nd Tier: 7% pre-tax 
Non-Sworn 3rd Tier: 50% pre-tax (Currently 
6.25%) 

Sworn 1st Tier: 9 % pre-tax 
Sworn 2nd Tier: 9% pre-tax 
Sworn 3rd Tier: 50% pre-tax (Currently 
12.25%) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death Benefit; 
conversion of unused sick leave to service credit 

Vacation: 
 

Non-Shift Employees 

Annual Accrual: 0-5 years  96 hours            
6-10 years  120 hours 
11-20 years  144 hours          
21+ years  160 hours 

Maximum Accrual: 2 times annual   
Cash Out: 72 hours once annually in 
December 

Shift Employees 

Annual Accrual: 0-5 years  134.4 hours            
6-10 years  168 hours 
11-20 years  201.6 hours          
21+ years  224.6 hours 

Maximum Accrual: 2 times annual   
Cash Out: 150 hours once annually in 
December 

Holiday Leave: Shift employees earn 6.07 hours semi- monthly, paid for 2.6 hours bi-weekly. 

Remainder (78 hours) advanced as holiday leave. Can cash out up to 1/4 of leave each 
calendar quarter, any remaining balance at end of year is paid to the employee.  
Non Shift employees receive 13 holiday days per year (2 of these days are floating). 

LTD Insurance: 
 

Association plan for sworn; Non-sworn, 66 2/3% of salary up to $11,250 (max. benefit 
$7,500) per month; 30 day waiting period 

Section 125 
Flexible 
Spending: 

Up to $2,500 annually for unreimbursed medical expenses; up to $5,000 for dependent 
care expenses. 

Sick Leave Cash 
Out at Retirement:  

10% after 10 years  15% after 20 years  75% with job-related disability retirement 
(up to 1000 hours) 50% upon death prior to retirement 

Supplemental 
Retirement: 

 
No 

Deferred 
Compensation: 

 
Available, no contribution 

Cafeteria Plan  
Monthly  
Contribution:  

Fire Batt Chiefs: $886 
All others: $892 
(2016 Rates) 

Dental 
Insurance: 

Delta Dental / DPO, Delta Care PMI / 
HMO 

Admin Leave: No Sick Leave: Accrue 8 hours per month; no maximum 

Health Insurance: CalPERS Plans Bilingual Pay: $35 per pay period 

Uniform Allowance: $800 annually Car Allowance: No 



Updated 6/6/2016 
 

 
 

SLOPSOA 
 

MOA July 1st, 2015 – June 30th, 2019 
Cost of Living / 
Salary Adjustment: 

July 2015  2%                               July 2017  2% 
July 2016  2%                               July 2018  2% 

PERS Retirement: 
(1

st
 Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously worked for the City of San 
Luis Obispo as a CalPERS member. 
Non-Sworn 2.7% @ 55, one year final compensation 
Sworn 3% @ 50, one year final compensation 

PERS Retirement: 
(2

nd
 Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who comes from another 
CalPERS Agency, or an agency with Reciprocity with CalPERS and has no break in service 
longer than 6 months. 
 Non-Sworn 2% @ 60, three year final compensation 
Sworn 3% @ 55, one year final compensation 

PERS Retirement: 
(3

rd
 Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” A New Member is an 
employee who has never worked for a CalPERS Agency (or an agency with reciprocity with 
CalPERS), or who has worked for a CalPERS Agency but had a break in service longer than 6 
months. 
 Non-Sworn 2% @ 62, three year final compensation 
 Sworn 2.7% @ 57, three year final compensation 

PERS Retirement 
Member Contribution 

Non-Sworn 1
st
 Tier: 8% pre-tax 

Non-Sworn 2
nd

 Tier: 7% pre-tax 
Non-Sworn 3

rd
 Tier: 50% pre-tax (Currently 6.25%) 

Sworn 1
st
 Tier: 9 % pre-tax 

Sworn 2
nd

 Tier: 9% pre-tax 
3

rd
 Tier: 50% pre-tax (Currently 12.25%) 

Retirement, cont. Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 2 Death Benefit; 
conversion of unused sick leave to service credit 

Vacation: 
 

Annual Accrual: 0-5 years  96 hours                   6-10 years  120 hours 
  11-20 years  144 hours              21+ years  160 hours  

Maximum Accrual: 2 times annual     Cash Out: 80 hours once annually in December 

Holiday Leave: 
 
 
Holidays: 

Shift employees earn 4 hours bi-weekly, paid for 2 hours bi- weekly. Remainder (52 hours) 
advanced as holiday leave. Can cash out up to 1/4 of leave quarterly, any remaining balance at 
end of year is paid to the employee. 
13 days 

Annual 
Administrative 
Leave: 

64 hrs for Captains, Lieutenants, Admin Sergeant, Comm. & Records. Mgr., Records Supv. 
Other Sergeants and Comm. Supv. Get OT. 

Education Incentive:  $250 bi-weekly for possession of a B.A or B.S, or $350 bi-weekly for possession of a M.A. or 
M.S. from an accredited university 

Family Leave 6 days (48 hours) 7 days (56 hours) if family member is a part of the household and is 
hospitalized. 

Supp. Retirement: No Deferred Comp: Available, no contribution 

LTD Insurance: 
 

Association plan for sworn; 
Non-sworn, 60% of salary up 
to $3,333 (max. benefit $2000) 
per month; 90 day waiting 
period 

Sick Leave Cash 
Out at Retirement:  
 

10% after 10 years    
15% after 20 years 
75% with job-related disability 
retirement (up to 1000 hours) 50% 
upon death prior to retirement 

Dental Insurance: 
 

Delta Dental / DPO, Delta 
Care PMI / HMO 

Sick Leave: Accrue 8 hours per month; no 
maximum 

Health Insurance: CalPERS Plans Bilingual Pay: No 

Uniform Allowance: $1,000 annually Car Allowance: No 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs $598 
Emp Only $598 
Emp +1  $1,087 
Emp +2 $1,442 

Section 125 Flexible 
Spending 
Accounts: 

Up to $2,500 annually for 
unreimbursed medical expenses; up 
to $5,000 for dependent care 
expenses. 
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Elected Officials 
 

  

Salary 
Mayor: $1,500 
Council: $1,200 

PERS Retirement: 
(1st Tier Employees) 

Employees hired prior to 12/06/12 and employees that previously 
worked for the City of San Luis Obispo as a CalPERS member. 
2.7% @ 55, one year final compensation 

PERS Retirement: 
(2nd Tier Employees) 

Employees hired between 12/06/12 and 12/31/12 or an employee who 
comes from another CalPERS Agency, or an agency with CalPERS 
and has no break in service longer than 6 months. 
2% @ 60, three year final compensation 

PERS Retirement: 
(3rd Tier Employees) 

Employees hired on or after 01/01/13, referred to as a “New Member.” 
A New Member is an employee who has never worked for a CalPERS 
Agency (or an agency with reciprocity with CalPERS), or who has 
worked for a CalPERS Agency but had a break in service longer than 6 
months. 
2% @ 62, three year final compensation 

PERS Retirement 
Member Contribution 

1st Tier: 8 % pre-tax 
2nd Tier: 7% pre-tax 
3rd Tier: 50% pre-tax (Currently 6.25%) 

Retirement, cont. 
Level 4 1959 Survivor;  military service credit;  Pre- Retirement Option 
2 Death Benefit; conversion of unused sick leave to service credit 

Cafeteria Plan  
Monthly  
Contribution:  
(2016 Rates) 

Opt Outs: $200 
Emp Only: $493 
Emp +1: $976 
Emp +2: $1,319 

* In order to receive full opt-out amount, the elected 
official must opt-out of medical, dental, and vision 

insurances. Otherwise, the elected official will only 
receive the actual cost of the vision and/or dental 
insurance. 

Life Insurance: 

In addition to $4,000 term life insurance purchased by the elected 
official through the cafeteria plan, a $100,000 term life insurance for 
elected officials is paid by the City, including accidental death and 
dismemberment 

Health Insurance: CalPERS Plans 

Dental Insurance: Delta DPO or DeltaCare PMI 

Vision Insurance: Medical Eye Services 

Amount Reimbursed 
for City Business Per 
Year: 

Mayor: $3,200 
Council: $2,900 

Mileage Allowance: 
Mayor: $150 per month 
Council: $100 per month 

Other Allowances: 
$50/month home internet and data plan 
City cell phone provided 

 


